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Sou. 
FOREWORD 


This bulletin, which has been issued annually since 1944, 
sets out the standards which are in effect in the provinces of Cenada 
with respect to child labour, holidays, nours of work, minimum wages, 
weekly rest-day and workmen's compensation. 


Changes made during the year by legislation or administrative 
regulation include the following: 


In Alberta, new standards of hours and minimum wages for 
the four cities of Edmonton, Calgary, Lethbridge end Medicine Hat were 
put into effect. Maximum working houi's were reduced to 44 per week, 
four hours less than the limit set by the Alberta Labour Act. A 
minimum wage order for men established a weekly minimum of $26, as 
against $25 elsewhere in the Province. A corresponding order for 
women in these four cities fixed a minimum weekly rate of $24, as 
against $20 elsewhere in the Province. 


In addition to the higher minimum rates in the four largest 
cities of Alberta, there was a general increase of 10% from November 3, 
1951, and a further increase of 10% from November 15, 1952, in the rates 
for both men and women under Minimum Wage Order 4 which covers most 
unorganized workers in Quebec. The Manitoba rates for both men and women were 
raised substantially from July, 1952. In New Brunswick, two recent orders, 
effective from December 1, 1952, provide a higher minimum wage for 
practically all women workers. In Nova Scotia, an order for the summer 
season requires women workers in hotels, restaurants and resorts located 
within 20 miles of a city or town to be paid the minimum wage applicable 
in the city or town. The minimum rate for hotel and restaurant workers 
in British Columbia was raised from $13 to $22 a week. 


Seven provinces - Alberta, British Columbia, Newfoundland, 
New Brunswick, Nova Scotia, Prince Edward Island and Saskatchewan - 
provided for higher benefits to dependants under Workmen's Compensation 
Acts. Four provinces revised upward their former 66 2/3 percentage rate 
of payment for disability. British Columbia and Quebec provided for 
the payment of compensation on the besis of 70% of average earnings 
and Alberta and Prince Edward Island on the basis of 75% of average 
earnings. 


The maximum amount of annuai earnings on which compensation is 
based was raised from $2,500 to $3,000 in Alberta, Nova Scotia and 
Quebec; from $2,500 to $3,600 in British Columbia; and from $3,000 to 
$i 000 in Saskatchewan. The new limit on earnings in Saskatchewan will 
take erfect from January 1, 1955. 
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III. ANNUAL HOLIDAYS WITH PAY 


Annual holidays with pay are provided for by law in Alberta, 
British Columbia, Manitoba, Ontario, Quebec and Saskatchewan. In British 
Columbia, Manitoba, Ontario and Saskatchewan, there are separate statutes 
providing for these holidays; in Alberta, holidays are provided by orders 
under the Alberta Labour Act, 1947; and in Quebec, by orders under the 
Minimum Wage Act. 


Most workers in these six provinces are covered, with the following 
exceptions: Farm workers are excluded in ail provinces; domestic servants in 
all but Manitoba and Saskatchewan; persons employed in horticulture in British 
Columbia; and employees in ranching and market gardening in Manitoba and 
Saskatchewan. Professional workers are excluded in British Columbia and 
Ontario; employees of municipal and other public corporations in Quebec; 
salesmen in Ontario and Quebec; and persons engaged in funeral directing and 
embalming in Ontario. The large group of workers in Quebec governed by decrees 
under the Collective Agreement Act are excluded since annual holidays are 
provided for in the decrees which are legally binding on all employers and 
workers in an industry and area. Workers engaged in forest operations, janitors, 
watchmen and certain part-time workers are also excluded in Quebec. The Manitoba 
Act excludes independent contractors, and railway and express companies under 
federal jurisdiction. Workers governed by a collective agreement in British 
Columbia are exempted from the Act if the Minister of Labour approves the 
holiday provisions of the agreement. 


In all these provinces, a worker is entitled, after a year of 
employment, to the holiday and pay shown in the table below. 


2 weeks 2 weeks 
after 3 | | after 2 
years' | years' 
service | service* 


Regular 

weekly pay, 

if on time 2 per 2 per 
basis; cent of | 1/26 of | cent of 
otherwise annual | annual annual 
2 per cent earnings | earnings | earnings 
of annual 

earnings 


* Wy 2) day for every 23 days worked after one year; 1 day for 
every 23 days worked after two or more years' service. 


»-.. Continued 


If a worker has worked less than a year, he is entitled in 
Quebec, to a half-day for each calendar month of employment, and in 
Saskatchewan, he may by agreement with his employer be given one day 
for each month. In all provinces, provision is made for payment for 
holidays earned but not taken by workers who terminate their employ- 
ment after a year's service. 


If employment is terminated during a working year, the 
worker is entitled to holiday pay in all provinces except Manitoba 
for the time he has been employed. In Alberta, British Columbia, 
Ontario and Quebec, payment is made at the rate of 2 per cent of earn- 
ings (in Alberta, 4 per cent of earnings in a second or subsequent 
year of employment) and in Saskatchewan, at the rate of 1/26 of earn- 
ings. In Alberta and Saskatchewan, the worker must have been employed 
for at least 30 days before becoming eligible for holiday pay. In 
Ontario, an employee who leaves his employment of his own accord must 
have been employed for at least three months before he is entitled to 
holiday pay; where the employment is discontinued by the employer, the 
worker must receive holiday pay for whatever time he has been employed. 


A stamp system of holiday pay credits is in effect in 
Alberta, Manitoba, Ontario and Quebec for workers in the construc- 
tion industry who are usually employed by several employers during a 
year. In Manitoba, the stamp system is used only in Greater Winnipeg 
and, in Quebec, in the Montreal and Hull districts. In Ontario, it 
was extended in 1947 to any industry in which workers normally move 
from one employer to ancther, and, in Alberta, it may, with the approval 
of the administrative board, be adopted in any industry. Under this 
system, at the end of each pay period (or, in Ontario, within 10 days 
after an employee who has ceased to be employed presents his stamp 
book) the employer affixes holiday with pay credit stamps in the worker's 
stamp book. In Manitoba, Ontario and Quebec, stamps are equivalent in 
value to 2 per cent of the worker's earnings during the pay period, and 
in Alberta, to 4 per cent. At the end of the holiday period, the 
worker cashes his stamps at a savings bank or, in Quebec, at the office 
of the Minimum Wage Conmission. 


a0. 
IV. PUBLIC HOLIDAYS 


Some statutory provision concerning public holidays is made in 
Alberta, British Columbia, Manitoba, Newfoundland, Nova Scotia, Quebec and 
Saskatchewan. 


In British Columbia, factories, with the exception of certain 
continuous industries, must be closed on public holidays, unless the 
inspector gives permission for employment. The establishments for which a 
permit is not required are those engaged in the production of light, heat 
or power, railway and street railway repair shops, metallurgical works, 
bakeshops in a municipality, milk processing and distributing plants, and 
oil refineries. Shops in British Columbia must also be closed on holidays. 


"Public holiday" in British Columbia, for this purpose, includes 
Christmas, New Year's Day, Victoria Day, Dominion Day, Labour Day, 
Remembrance Day and any day declared to be a public holiday by Proclamation; 
also, in factories, either Good Friday or Easter Monday, at the option of 
the employer, and in shops, Boxing Day (December 26), Good Friday and 
Thanksgiving Day. Boxing Day and Thanksgiving Day have been proclaimed 
each year as holidays under the Factories Act. 


In Manitoba, in all employment except farming, time and one-half 
the regular rate must be paid for work done on seven public holidays, or in 
the industries listed below, compensatory time off may be given. 


Persons employed in a continuously operating plant, a seasonal 
industry, a place of amusement, a gasoline service station, a hospital, a 
hotel or a restaurant, or in domestic service need not be paid time and 
one-half if, by custom or agreement, they are given compensatory time off. 
Two half-days off may be granted to domestic servants in lieu of one full 
holiday. tg 


The seven "general holidays" are New Year's Day, Good Friday, 
Victoria Day, Dominion Day, Labour Day, Thanksgiving Day and Christmas Day. 


By a special Act, Remembrance Day has been declared a public 
holiday in Manitoba. Work for gain or reward is prohibited although certain 
essential services may be carried on. Any employee, other than a watchman, 
furnace tender or janitor, who is required to work must be granted 
compensatory time off, without loss of pay, within 30 days. 


In Newfoundland, shops must be closed on specified public holidays 
in St. John's and Exploits Valley and in certain proclaimed shop-closing 
areas. 


Wages in relation to public holidays are dealt with under minimm 
wage orders in Alberta, Manitoba, Nova Scotia, Quebec and Saskatchewan. 


wees CONntanued 
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Nova Scotia prohibits any deduction from the minimum weekly 
wage for women for time not worked because of public holidays. Alberta 
forbids any deduction for time not worked on a holiday when the employer's 
place of business is closed. In any minimum wage order the Board may 
provide that for work done on a holiday the overtime rate must be paid. 

: In Manitoba, if a woman worker does not work on a holiday but 
works regular hours on the work days immediately before and after the 
holiday and on all other workdays of the week in which the holiday occurs, 
she mst be paid for the week at least the amount arrived at by multiply- 
ing the number of hours in her regular work week by the minimum hourly 
wage rate, together with any amount due her for overtime work at the 
minimum overtime hourly rate. A woman who is absent because of 
established illness or with the employer's consent on the day before the 
holiday or the day after, or both, does not lose the pay to which she 
would otherwise be entitled for the holiday. 


Saskatchewan provides for the same 8 holidays as Manitoba for 
both men and women. Workers who do not work on a public holiday must be 
paid full wages at regular rates for the holiday. 


For work done on a holiday, employees in all workplaces except 
hotels, restaurants, hospitals, nursing homes and educational institutions 
must receive, in addition to the regular daily wage, time and one-half 
the regular rate for every hour or part of an hour worked. 


Full-time workers in hotels, restaurants, hospitals, etc., who 
are required to work on a holiday must be paid, in addition to the 
regular daily wage, wages at their regular rate or may be granted 
equivalent time off at regular rates of pay within four weeks. 


Quebec General Minimum Wage Order 4 has no provision for public 
holidays but some of the special orders require holidays to be observed 
or a punitive rate paid, e.g., cotton textiles, 4 legal holidays or 
payment at 1-1/10 the rate, and silk textiles, 6 holidays, but time 
lost for the observance of holidays (except Christmas and New Year's) 
may be made up by working at regular rates on the two Saturday mornings 
either before or after such holiday. 
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VII. WEXKLY REST-DAY 


Seven Provinces -- Alberta, British Columbia, Manitoba, 
Nova Scotia, Ontario, Quebec and Saskatchewan -- provide for a weekly 
rest-day but the provisions vary in scope. 


The Alberta Labour Act requires all employed persons except 
farm workers and domestic servants to be given a weekly rest-day unless 
the Board of Industrial Relations orders that the hours of rest be 
allowed in two periods or that a longer period than 24 hours be granted. 
The Act enables the Board to make special provision concerning days of 
rest in continucus industries and permits a consecutive rest-period 
every four weeks or longer period. 


Orders under the British Columbia Minimum Wage Acts provide 
for a rest-period of 32 hours weekly for workers in shops, hotels and 
catering, laundries and hospitals, for elevator operators, for women 
in offices, for men in undertaking establishments and for janitors in 
buildings other than apartment buildings. Different arrangements may 
be made on application of the employer and employees concerned, if 
the Board approves. Orders governing janitors in apartment buildings, 
patrolmen, women bus-drivers in Vancouver and New Westininster and 
female telephone and telegraph operators provide for a weekly rest of 
2, hours. 


In Manitoba, the weekly-rest legislation applies to the 
chief industrial areas of the Province, including Winnipeg and environs, 
St. Boniface, Brandon, Portage la Prairie, Transcona, Flin Flon and 
Selkirk. .A weekly day of rest, if possible Sunday, must be granted to 
employees in mining, manufacturing and construction, in shops, offices, 
catering, barbering and hairdressing establishments, the insurance 
business, the baking industry, the transport of goods by road, the 
processing and distribution of milk and its products and to elevator 
operators and hotel clerks. Exempted are watchmen, janitors and 
firemen living in the building in which they are employed; persons 
not usually employed more than five hours in a day; managers and 
supervisory employees; repair workers in emergencies; and persons 
employed for not more than three hours on a weekly rest-day merely for 
the purpose of looking after horses as part of their usual duty. The 
Minister of Labour is given discretion to exempt particular under- 
takings for a period of not more than a year. 


In Nova Scotia, every employer in mining, manufacturing and 
construction is required to grant his employees a weekly rest of at 
least 2, hours. Wherever possible, the period of rest must be on Sunday 
and must be granted simultaneously to the whole of the staff of each 


undertaking. 


Sao Oelseaberieyel 


In Ontario, in cities of 10,000 or more people, workers in 
hotels and restaurants must be allowed a weekly rest-day, Sunday if 
possible. Watchmen, janitors, foremen, and those employed for five 
hours or less in a day are exempted. 


In Quebec, Minimum Wage Order 4, applying generally to all 
industries within the scope of the Act not covered by special orders, 
provides for a weekly rest of 2) hours or two 18-hour periods except 
in hotels in places of less than 2,000 population. Most special 
minimum wage orders contain the same provision. Farm workers, domestic 
servants and employees governed by a decree under the Collective 
Agreement Act are the only workers not within the scope of the Minimum 
Wage Act. Under the Quebec Weekly Day of Rest Act, persons employed in 
hotels, restaurants or clubs in places of at least 3,000 population 
must have 24 consecutive hours! rest in a week. In the Quebec district, 
the inspector may permit two periods of 16 consecutive hours each instead 
of one 24-hour period. Where there is only one cook, the 24-hour rest 
may be replaced by two 12-hour periods. 


The Saskatchewan statute applies to the cities and has been 
extended to 21 towns of the Province. It provides for a weekly rest 
of at least 2; hours, wherever possible on Sunday, for the employees 
of any employer covered by an order of the Minimum Wage Board. kxempted 
are managers, employees not usually working for more than five hours in 
a day, and repair men in emergencies. The Minister of Labour may exempt 
particular employers for not more than one year. Industries may be 
excluded by Crder in Council. 
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VIII. WORKMEN'S COMPENSATION 


1. Monthly Benefits to Dependants in case of Death of Workman 
Where only depen- 


Widow or dants are other 
Invalid Children than consort 
Funeral Widower With Parent Orphans and child Meximm 
NEWFOUNDLAND 
$200" $50 plus Under 16, Under 16, Sum reasonable 2/3 of earnings. 
sum of $12 each $20 each and in proportion, Minimum of $50 
$100 to pecuniary loss to consort, 
$12 to each 
child or $20 to 
orphan child 
unless total 
benefits exceed 
$10 
PRINCE EDWARD ISLAND 
$150 $50 plus Under 16, Under 16, As in 75% of earnings” 
sum of $12.50 $25 each. Newfoundland. 
$100 each. Maximum Maximm to parent 
Maximum to $100 or parents, $30. 
consort Maximum in all, 
and child- $45 
ren, $100 
NOVA SCOTIA 
6200 $50 plus Under 16, Under 16, As in P.E.I.° 2/3 of earnings? 
sum of $15 each. $25 each. 
$100 Maximum to Maximum 
consort and $100 
children, 
$110 


ecee Continued 


ve In Alberta, Manitoba, Newfoundland, Nova Scotia, Ontario, Prince Edward Island and 
saskatchewan, payments to children may be made up to 18 years if desirable to continue 
ducation. In Alberta, Newfoundland, Nova Scotia, Prince Edward Island, Quebec and 
laskatchewan, payments to invalid children are continued so long as Board considers 
rorkman would have contributed to support. In British Columbia, Manitoba, New Brunswick 
ind Ontario, payments are continued until recovery. 

te In all provinces compensation in these cases is continued only so long as 

Soard considers workman would have contributed to support. : , ; 

)e z earn that may be reckoned, see Table ©, Colum ). 

te asa ie ee Brunswick, a sum not exceeding $125, and in Ontario, 

. sum determined by the Board, may be paid for transporting the body aaron 

f death to place of burial. In Alberta, British Columbia and Manitoba, the A 

wximum allowed is $100. The Alberta and British Columbia Acts provide only fo 


ayment of transportation within the province. 
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Where only depen- 


Widow or dants are other 
Invalid Children than consort 
Funeral Widower With Parent Orphans and child Maximum 


NEW BRUNSWICK 


$2004 $50 plus Under 18, Under 18, As in 2 2) Slot. earnings° 
sum of if attend=- 1f attend- Newfoundland 
$100 ing school, ing school, 
$12 each $25 eac 
QUEBEC 
$175 $45 plus § Under 18, Under 18, As in ; 70% of earnings. 
sum of $10 each $15 each Newf ound land Minimum $55 to 
$100 consort and one 
Soret $65 if 
mor 
ONTARIO 
$200" $50 plus Under 16,, Under 16, As in Average earnings. 
sum of $12 each $20 each! Newfoundland Minimum of $50 
$200 Maximum $100 to consort, $12 
to each child or 
$20 to orphan 
child unless 
total benefits 
exceed $l 
MANITOBA 
$150" $50 plus Under 16, Under 16, As in 2/3 of earnings. 
sum of $12 each $20 each Newfoundland. Minimum $12.50 
$100 Maximum $30 each. per week if one 
Maximum in all, chilg; $15 if 
$6 mor 


eoee Continued 


as In Alberta, Manitoba, Newfoundland, Nova Scotia, Ontario, Prince Edward Island and 
Saskatchewan, payments to children may be made up to 18 years if desirable to continue 
education. In Alberta, Newfoundland, Nova Scotia, Prince Edward Island, Quebec and 
Saskatchewan, payments to invalid children are continued so long as Board considers 
workman would have contributed to support. In British Columbia, Manitoba, New Brunswick 
and Ontario, payments are continued wntil recovery. 

oe In all provinces compensation in these cases is continued only so long as 

Board considers workman would have contributed to support. 

36 For maximum earnings that may be reckoned, see Table 2, Colum 5. 

4h, In Newfoundland and New Brunswick, a sum not exceeding $125, and in 

Ontario, a sum determined by the Board, may be paid for transporting the body 

from place of death to place of burial. In Alberta, British Columbia and 

Manitoba, the maximm allowed is $100. The Alberta and British Columbia Acts 

provide only for payment of transportation within the province. 


eves 


Where only depen- 


Widow or dants are other 
Invalid Children than consort 
Funeral Widower with Parent Orphans and child Meximum 
SASKATCHEWAN 
$175 $60 plus Under 16, Under 16 As in Average earnings. 
sun of $25 each $30 Beene Newfoundland* Minimum $60 to 
$100 widow or invalid 
widower; $85 to 
widow or widower 
and one child; 
$100 if more 
children? 
ALBERTA 
$200" $50 plus Under 16 Under 16, As in Newfoundland. 
sum of $25 Bache $25 each Maximum to parent 
$100 plus an or parents, $50. 
amount Maximum in all, $85 
not 
exceeding 
$10 to 1 
age of 18 
BRITISH COLUMBIA 
$250" $75 plus Under 16, Under 18, (a) As in Newfoundland. 
sum of $20 each+s $30 each; Maximum $75 to parent 
$100 4? attending $27.50 if or parents. 
school, $20 able to Maximum in all, $75. 
between 16 attend (b) If there is widow 
and 18 years school be- or invalid widower or 
tween 16 orphans, maximum to ,, 
and 18 parent or parents, $75 
years and 
not attend- 
ing 


1. In Alberta, Manitoba, Newfoundland, Nova Scotia, Ontario, Prince Edward Island and 
Saskatchewan, payments to children may be made up to 18 years if desirable to continue 
education. In Alberta, Newfoundland, Nova Scotia, Prince Edward Island, Quebec and 
Saskatchewan, payments to invalid children are continued so long as Board considers work- 
man would have contributed to support. In British Columbia, Manitoba, New Brunswick and 
Ontario, payments are continued until recovery. 

es In all provinces compensation in these cases is continued only so long as Board 
considers workman would have contributed to support. 

DP For maximm earnings that may be reckoned, see fable 2, Colum 5. 

4, In Newfoundland and New Brunswick, a sum not exceeding $125, and in Ontario, a 
sum determined by the Board, may be paid for transporting the body from place of death 
to place of burial. IM Alberta, British Columbia and Manitoba, the maximum allowed is 
$100. The Alberta and British Columbia Acts provide only for payment of transportation 


within the province. 


PERMANENT 


Total 


2/3 of earn- 
ings. Minimum 
$65 per month 
or earnings, 
if less 


75% of earn- 
ings. Minimm 
$15 per wk. or 


soe if 
less , 


2/3 of earn- 
ings. Minimm 
$85 per month. 
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2. Benefits in Case of Disability 


Partial 


2/3 of aiffer- 
ence in earnings 
before and after 
eaepienetre 


TEMPORARY 


Total 


NEWFOUNDLAND 


2/3 of earn- 
ings for 
duration of 
disability. 
Minimum 

$15 per wk. 
or earnings, 
if less 


PRINCE EDWARD ISLAND 


75% of differ- 
ence in earnings 
before d_after 
Ra Se Bae 


2/3 of differ- 
ence in earnings 
before and after 
accident. If 
disability 25% 
or more, average 
earnings mist be 
taken as not less 
than $18.75 per 
wit 


75% of earn- 


ings for 


duration of 
disability. 
Minimum 
$15 per wk. 
or earnings, 
if less? 


SCOTIA 


2/3 of earn- 
ings for 
duration of 
disability. 


Minimum $12.50 


per wk. or 
earnings, if 
less 


Partial 


2/3 of differ- 
ence in earn- 
ings before 
and after 
accident for 
duration of 
disability 


75% of differ- 
ence in earn- 
ings before 

and after 
accident for 
duration of 
disabilityls,@53 


2/3 of aiffer- 
ence in earnings 
before and after 
accident for 
duration of 
disabilityls¢ 


Mex imum 


Reckoned 


$3,000 
per an. 


$2 500 


per ane 


$3, 000 
per an. 


eeoe Continued 


1. If earning capacity is diminished 10% or less, a lump sum may be given. 
2. The minimm payable in case of partial disability is the same proportion of 
the minimm for total disability (see preceding colum) as impairment is of 
full earning capacity. 


3. Board may fix compensation on basis of $15 per week, even though earnings 


are less than that amount. 


Average earn- 
ings but not 
in excess of 
2/3 of $3,000 


70% of earn- - 
ings. Minimum 
$15 per wk. or 


75% of earn- 
ings. Minimum 
$100 per 
month or earn- 
ings, if less 


1. If earning capacity is diminis 
2, The minimum payable in case of 
of the minimm for total disability 


Lae 


TEMPORARY 
Partial Total 
NEW BRUNSWICK 

Amount determined 2/3 of earn- 
by Board. Lump. ings for 
sim may be given duration of 

disability. 

Minimum 

$15 per wk. 

or earnings, 

if less 

QUEBEC 

70% of differ- 70% of earn- 
ence in earnings ings for 
before apdatter duration of 
accident’? disability. 

Minimum $15 

per wk. or 

earnings, if 

less 

ONTARIO 

Based on impaired 75% of earn- 
earning capacity ings for 
estimated from duration of 
nature and degree disability. 
of injury. If Minimum $15 
more equitable, per wk. or 
75% of aifference earnings, if 
in less 


earnings 
before and after 
accidentl,2 


is of full earning capacity. 


Partial 


If earning 
capacity 
diminished by 
more than 104, 
2/3 of differ- 
ence in 
earnings before 
and after 
accident for 
duration of 
disability 


70% of differ- 
ence in earnings 
before and after 
accident for 
duration os dis- 
abilityls 


75% of differ- 
ence in earn- 
ings before 
and after 
accident for 
duration oF 2 
disability” 


Maximum 


Earnings 
Reckoned 


$3, 000 
per an. 


$3, 000 
per ane 


$4, 000 
per an. 


sees Continued 


hed 10% or less, a lump sum may be given. 
partial disability is the same proportion 
(see preceding colum) as impairment 


if less 


15% of earn- 
ings .? 
Minimum $20 
per wk. 


ings. Miniznum 
$25 per wk. or 
earnings, if 
less 


pats) ee 


TEMPORARY 


Partial e Total 
MANITOBA 
2/3 of differ- 2/3 of earn- 
ence in earnings ings for 
before apd after duration of 
accident disability. 
Minimum $15 
per wk. or 
earnings, if 
less 
SASKATCHEWAN 
Proportion of 75% of earn- 
75% of earnings ings for 
based on duration of 
impaired earn- disability. 
ing capacity Minimum $15 
estimated from per wk. or 
nature and degree earnings, if 
of injury, or if less 
more equitable, 
15% of difference 
in earnings be- 
fore and_after 
accident» 
ALBERTA 
Proportion of 75% of earn- 
75% of earnings ings for 
based on duration of 
impaired earn- disability. 
ing capacity Minimom $25 
per wk. or 
earnings, if 
less 


Partial 


2/3 of differ- 
ence in earn- 
ings before 
and after 
accident for 
duration o 
disability 


Proportion of 
75% of earn- 
ings based on 
impaired earn- 
ing capacity 
estimated from 
nature and 
degree of 
injury, or if 
more equitable, 
75% of differ- 
ence in earnings 
before and after 
accident for 
duration of 


disabilityl»* 


Proportion of 
75% of earnings 
based on 
impaired earning 
capacity for 
duration of 
disability 


Mex imu 
Ea 
Reckoned 


$3,000 
per an. 


$4, 000 
er an. 
from 
January l, 
1953) 


$3,000 
per an. 


ecee Continued 


l. If earning capacity is diminished 10% or less, a lump sum may be given. 


©, The minimm payable in case of partial disability is the same proportion 
of the minimun for total disability (see preceding colum) as impairment 


4g of full earning capacity. 
3, Where compensation to workman with dependants would be less than $1,200 a year, 
Board may increase compensation in respect of dependants by specified 


monthly amounts. 


$1,200 a year. 


In such cases, total amount payable may not exceed 


PERMANENT 


Total 


70% of earn- 
ings. Minimum 
$15 per wk. 
or earnings, 
if less 


Partial 


BRITISH 


70% of differ- 
ence in earnings 
before and after 
accident or may 
be based on 
impaired earning 
capacity 


Sr 


TEMPORARY 


Total 
COLUMBIA 


70% of earnings 
for duration 
of disability. 
Minimum $15 
per wk. or 
earnings, if 
less 


Partial 


70% of differ- 
ence in 

earnings before 
and after 
accident or 

may be based on 
impaired earning 
capacity for 
duration of 
disability 


Maximum 
Earnings 
Reckoned 


$3 , 600 
per an. 


oe 'Vriaee * T eel et tie 


mers (nenoraner 


C2) ' ¥ ~T9I2 Ib %, 
Nae . b “cpsre Ad. 
ets a4 fA Ay eels ina wanted. 8397 06, 
“7 a i) ee (at =o janes 
+r 7 ‘% ae bs bSEtes 2 
oh Wei ed | Os shaved Desbecpat” 
, we 
; 


a a OMe 7 vem 7 + 
cd : . se 
i. is’ Bt aret Whaat ~ Nel : 
we ae ay en ORE Sabie = * 
a - He 2 Sees ae 


oe 

“f —_s a a pm eo aS < . 

ey: Soe Belgas te Seng Eh eta 

= roping: ae oes py EMail ‘ i 

-: inte ce roms ee ghey Mal chee ee 

Re aeeaas eae ety 

ee P ws <>, = 

ii ieee se ly Sie aa 

pie See Yo ae . 4 Se Dn hg ee eae Sen 

A 1 SR 1 - , = ee oe ‘¢ a’ ea Sh : “hh | a 5, , + >.> ae 7 
Dia necks ae % - SNC Ae hh ee ae “f a) ER Se ae 
oN Gots ant apa ae ee ae Se Ce aati ete tah Ra tee OE ae ea oT eae 
pe a v ‘ eae ay row, tia SF Seek ia Ae — by TAS | ros = tow § ‘wt 
a a, ea i TAY ee ie: SiC Ne: Vee eae aie Pilg pe Se ok ar 
a hrs i sf ae. iis ei Bae) ied a Sle Dae a 


¥ 
ad 
_ 
- 
> 
a! 
il 
6 
A 
* 
: 
4 


s ay he r 
ee owe ee ome US ; 
rie * ts Ess oe art 0) sae? ks ee 


7. * 
» =. 
aa = 
a 
* 
a 


a. 
ra 3 
ae 

ae 

2 et 
Ax 

re 

Sr 
ie 

¥ \ Poe 

77 

i, 

~~ 

af 

e 

Hy 

= 

= 
is 
- 
fhe 
7 
1 

‘¢ 

ig 
rer 

i t 


fe 
—s ~ 
ie 
“tes 
ria 
a 
- <a? 5 
jane 
rr 
> ia 
» 
oa 
‘ 
- 
ae. 
= 
- « 
- 
n 
Se? 
a. 
Sey 
. 
9,5 
a 
Pr 
i 


> 
- 
= 
et 
2 
¥ 
7 
oy 
~ 
f) = s, 
>a 7. 
& 
y 
a 
~~ 
a 
- 
—_ 
ag 
LS 
7 
ae 
on 
a 


4 ann 
a Sores ce a katy ae ioe 
Mike ou aN cok Baas atic one Comme # 
AON Re) Saat ‘a eee on sane teh ee 
mk: ge My Cee a aha in” poet Me a ate ar re “> Se ~~ . 
a ile a: Mca she -e pile ae: Na She at 4 ake nee ? ee all 
Cp Se 
Leper: 4 ae te eo a eth be my s.” banat ’ me i Mis ee ee ke 
if ae cm x ron Rs sae: nt a, as tf * De ee, A. | "a ats ae , 7” 
Rides + 85: ee ies aes at an oa eee Barnett ets sn 
eee ug TT he Rpt veins HO SESS SPS ae a ah a 
er. Ss a Fart Bl, oe Seta) May th gy 7 5 i ean baa er be Saree @ Ae eS R eae Se 
Me ete 
om aye \ iia, Ve AT a ite il” ae : is iq oa f rv vara 
kag eas ioe v se oo ok Pane ou dete 5 aia hat baie at: oe Dict 
te *y i , a oe . i a i, A BOP s. ¢ oid. lees 
ret Key Pk é ear ee fe, hits eos h ae Mats “yi ict he coma. - os ae eats “3 
i” MPa 4 Re ion - “in * 2 ‘ Le ot nae fe ee ey vet tidy ii Mee a et ata, f+ gta Ee 
> meee. se ae ee a. - ig aint See chien a go ’ RN i ie = fiw eee har ee Soda a i a £ = SI. 
Me ee ibs , < Ad i Wn Ga i ee a3, iG ma Meal F x ne 5 ear fe ~ >) as A a ag > ~ hae 1 Py | — > © 
EA OnTT Saeweh” Mis hs ca% ea ga aes Ae NOY tee See 
ae ; ; ' : i, FP ONG MR ed ei Or eh a 4 _ iy Waka aS Ok oe ~ fm. fie * tae 7 
Ree Sealed iva, ay. ms aes Pe OF ,% ome: e pars — err ne res “A ic Gee , 
ea een EAL eee ree eo ibe i Fak ae Re oe ee aS 
re eta: Ta ae pa ae! 4 : ne Se oe sat 7 a en Pet. iY os a aa es ee 
ct ee roa are us a Sr ee en ff... ae 


a >” _ 
: : i | Tease ta , va if si nl aes J 
aes a ere oo 

of 1, Bc», ema ti as ot ee on Wi To ae Oe ag. oe 
Rt oe Sr a Te Nn ine nt a A aia ee aed so ee 
ee arte aa oa | : ae pie: pega dy A ips * 


sia 
oe 


oe pier i $y 77: 6555 r re oe. pare ‘ _: : > a ea, 

c ss Felt Os Va Ma 7 ad ee | Gs a i Saag? he Hoe a oe, ie. a 

niet oh i ee ia a ane ies a fe <n eg a aber? ey 

e AS) ‘i iy, i. \ ; “rib : P Mi é - : ce wee ie: 

Both pee aie, i ‘ vet ee Me Re ee = SORE 2 ne 
[ s 


, le ts _ i . aur iv. BS 
. mee. ae 


. As: a ee Mis ei ga % 
oS BA: Foes 
a 


noe Pa Fy . od a ioe a i . ’ 
* tne ae : Bo Oo eee Tae, Tee i. a on 
Pes: ;~ i al Wir in) 4 aa te eee fe ee ae al: Pe 
’ Bee + ee Ae 3 oe kins oki: a . big oh pate wernt: 5 ‘ ee a of. 
: a? Fe ed His, ‘a Pa a if aie | oro ‘an th 


Ay RD ‘ ve , ets 
1G ta La eee : ay SF el a re 4 : a " 
ad) ae Di ter a As. a sa — Te Wits ¥ we ae a agh a Sen) eee asic ae 
Pp ah ill a i a Mrmr tS Pe kT 
; coe A OCA , oe te 


# ae - . ha 
te a. ok a pat Mat hayek, P ie ane ea y 
a ~> id 7 Pa oll roe ; Pe) " : J i 
ON get Tele aalre hy ea Sa a Net 


he ee 
eee 
- : be he Mh cas Pa es af baa ing bys re ’ a’ Te of ae 
tvs a, a Weg fat e6. oe pare 4 , wy ee a es ad 
RESP teat ys. fino nar PO he ee Sane me pas roe ie ei ei ee 


Peo wet une i 
Pee She Saad Ce Ne eh " if 


¥ 

a m4) ee ee. Sa , f os Om We, ta ie, 

ae 5. wae ast Signy ee ie Boi pu ee mien re he z inte Ape, ale 
- ie 7 hot tol” (ree oe wae eq Pe, a iam af Se, ee sind” ts ‘> 
Ske ee ae Bie ip ea ae Pict ia a a oa bh tae DeT AS te, > ae ee te 
hm Sa a. oh ree he ay wih a ARS a we) x >. . Ye oD a, er 
paras at keen 19, a ie? itp a 2 ie ty BF y me, i | ear ae oer open ee * 
erie 4s. Sea an AL Sie ied tas ei Caen amen 
da ok i, ere Raa” 'f Oe e Nee ae ee en ya 7 at Ay ED eH at aoe hone oF ans So “Ee 
i DAsee 4. os ie G3 ae oe ape aA Vay By se aber: ry Ohm, TR. ee es a a = ce a at 2 

van wes ff, "SS a pS Whe 7 } 


7 “eS a i ee ‘ ha 
eS atl ohh Sonn ere a ae 


‘ BS i'¢ x» + ae na 7 ioe yh 
“ee - mB aad, id o ae Pa eh y ek Py ~ 1 f . 

vine eee Ie ae Re eee 
" te To Avo hes ia ees SE TG ae AR Os 
“eh ee Lees” wey erie ‘a ye) * ee as 7 aii, Ca Annee ee yd 
Ta cape CN OF a, ii ee | ee! Che wee Me Mr) wig Gre ie 
ee Pte 6 oni oy ta ay wh ii asia pt oS ae AS eS: S ex 

~~ / ra » a . we " 4 + he a a) ~ ay aa ~ oT] — inl ¥ :.. . al Pan . 
Pe ho a se A ay.” aR: ly a Bes oe. tn 
a Shi ad Bie 4 ae abo oa re Say 5 tee ‘ 7 ; + a on a . =a me nf PrN rie vy 
ae io *, p en oa ie ee ae! a ae Cera J 4a is alles is “4 
ae ate oe nr Ca A ee we i 


yee 


